2021 ANNUAL REPORT
CrewCare Limited

FROM THE DESK OF THE CHAIR

In January of 2019 I joined a diverse group of folk in a meeting room at the
wonderful Palais Theatre in St Kilda Melbourne, whom between them had
amassed over 480 years of experience and life in the live music and events
industry and represented all levels and most states of Australia.
Why were we there? We had answered the invitation of Howard Freeman, Tony
Moran and Sharyn Moran to run a fundraising gig called Roady4Roadies that
they had ‘borrowed’ the idea from industry veteran Brent Eccles in NZ to raise
funds for crew.
In the background they had been working away on forming a member based
organisation that focused on advocacy and support of crew in the industry, and
soon after this gathering CrewCare Limited was formally borne and then
incorporated.
At that first informal meeting I was invited to chair the meeting. So quite likely
not in full recognition of our yet to be formalised constitution I was elected
Chairperson by the foundation board and was greatly humbled to be again
elected in 2020.
In normal circumstances, CrewCare would have slowly developed as an
organisation as the volunteer directors continued to work and jump into
CrewCare activities as time allowed and suited. March 2020 altered that slow
growth and thrust the directors into both personal and organisational
development and work that none of them ever considered.
In a period of 19 months CrewCare was able to establish important
programmes, represent and advocate for crew, create links with like
organisations across the globe, present submissions to relevant stakeholders
but most critically raise the profile of the needs of the crew who are the engine
room our industry both internally and externally.
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CrewCare is able to achieve this with a wholly volunteer board, because the
board is comprised of working people in our industry who are daily engaged with
caring for people in our industry and are self motivated to do so.
I wish to acknowledge the tremendous work, empathy and commitment of my
fellow board members and recognise those that built the organisation, but also
many others whom played developmental roles and have moved on, such as
Julius Grafton and Howard Freeman.
The board is focused on both continuing its work, but also reviewing its role
and operation to become sustainable and be accommodating to the needs of
crew as our industry resumes more normal activity and the working environment
changes.
R4R has been reviewed and confirmed for May 1, 2022, our e-commerce store
with LPATM will continue to assist in raising funds, our links throughout the
industry continue to deliver donations and support to Support Act and provide
feedback and support to other representative groups as we negotiate the
pandemic into its endemic phase and our MHFA courses have touched many of
our members.
CrewCare is not about flashy statements or promo, CrewCare is about we,
as industry crew, taking the time to consider and be mindful, and taking care of
our people. Every kind word, gesture or action from one of us is CrewCare in
action.
I thank the board and the members of CrewCare and look forward to our
continued work and advocacy for our members
Peter Darwin
Chairperson
CrewCare Limited
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MESSAGE FROM SUPPORT ACT CEO CLIVE MILLER

In response to the lockdowns and restrictions that impacted everyone in live
music in 2020/21, Support Act was pleased to provide crisis relief to 525 crew
through grants valued at over $1.57m. These included grants for people directly
impacted by the pandemic, plus grants for funeral support and non COVID
related issues. We thank the Board of CrewCare for their support in
encouraging all crew to apply for crisis relief, and in some cases, for assisting
their members in making their applications.
Support Act also partnered with CrewCare to support the delivery of Mental
Health First Aid Training, the Plug In online mental health workshops, and the
first of our Financial Wellbeing literacy workshops. Together, we have continued
to encourage crew to reach out to the Support Act Wellbeing Helpline on 1800
959 500 if they are concerned about any aspect of their mental health or
wellbeing, and to encourage help seeking behaviour among their colleagues.
Finally, we would like to thank the
Board of CrewCare for their
continued efforts to mobilise support
for the Support Act Roadies Fund.
Their fundraising efforts have
resulted in $85,200 contributed to
the fund during this period.
Best wishes,
Clive Miller
CEO
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MEET THE CEWCARE TEAM

Steve Alberts

Tim Bradsmith

Peter Darwin
(Chairperson)

Kait Hall

Haydn Johnston

Andrew McKinnon

Sharyn Moran
(Treasurer)

Tony Moran
(Secretary)

Chris Rogers

Chris Stubbs

Mark Svendsen
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MENTAL HEALTH FIRST AID TRAINING

CrewCare has partnered with Support Act and the Australian Government to
arrange for accredited courses in Mental Health First Aid training for crew
members, approved by the national Mental Health First Aid body and facilitated
by Paige Johnstone from PNP Health.
The training teaches about the signs and symptoms of common and disabling
mental health problems in adults, how to provide initial help, where and how to
get professional help, what sort of help has been shown by research to be
effective, and how to provide first aid in a crisis situation.
This online certified training is intended for those individuals who are regularly in
contact with concerned crew members and is aimed at providing them with the
necessary tools and responses to ensure best practice and help others deal
with the stresses it can place on them.
The 4 day courses have been
specifically designed for crew and
delivered online. To date, 239 crew
members have now become accredited
Mental Health First Aiders. Further
courses will be scheduled for 2022.

Proudly brought to you by
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The AMBIT (Assisted Music Business Industry Training) program was a creative
initiative whereby training programs were designed to help crew upskill whilst in
lockdown due to Covid-19. Workers within production and live music space who
found themselves out of work or on a reduced income due to COVID-19 were
given the opportunity to upskill and learn a new part of the industry.
This included the RMIT mentorship program which was highly successful – all
participants reported their mentor assisting to structure their career goals and
several even managed to secure additional paid work through the networks they
created. The 5 upskill modules - CAD, production management, tour
management, tour accounting and the CovidSafe training were equally
successful - with the total number of participants exceeding expectations.
The 6 practical modules - lighting, rigging, audio, video, Arts Centre White Cards
and the additional stagehands module - were also highly praised by participants.
The stagehands module helped build the foundation videos that were compiled
by Showtech Rigging and Gigpower. These videos are now freely available to
anyone seeking further information on the live music industry and covers
practical tasks such as loading/unloading a truck, rigging a truss among others.
Participants found the training to be very practical and the stipend payments
were helpful in a time of financial crisis for many. At the conclusion of the
program we helped successfully upskill 328 participants across twelve modules.
CrewCare would like to acknowledge the efforts of all businesses that helped
create content for the AMBIT program and the financial contribution from
Creative Victoria.
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For two days and nights in December 2020, Addison Road Community Centre in
Marrickville hosted some of the biggest names in Sydney's music scene.
Sevenways Health Centre Bondi, in conjunction with Addi Road and CrewCare
presented Open the Vault, a live music festival and vintage poster exhibition in
aid of two charities providing vital grassroots support to their communities.
On display was a rare collection of local and international Indie, Punk, Soul,
Funk and Rock 'n' Roll poster memorabilia that spanned three decades. All
proceeds went to helping Addi Road continue its food justice work, and to
assisting CrewCare's mental health and social support work for live music crew
and their families affected by this year's venue closures. The event saw an
additional $4,000.00 raised for CrewCare.

BEHIND THE CURTAIN - A Lazy Lunch with Fergy
Sunday, 7 February 2021 at
Lizzotte’s Newcastle saw our first
fundraiser for 2021, a Lazy Lunch
with Ross ‘Fergy’ Ferguson.
Hosted by Stuart Coupe, the event
raised $5,239.55 for CrewCare. Our
gratitude to Brian and Jo Lizotte for
their amazing contribution. Thanks
to Stuart Coupe and all the bands
that played, Tony and Sharyn
Moran, Karin Grant and everyone
else who helped.
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CrewCare was very pleased to report that this year's Roady4Roadies campaign
raised a stunning $48,753.66 for Support Act's Crew Fund. This is an incredible
result given the funds raised came directly from one of the hardest hit sectors in
the music industry, our live production industry! It is a credit to these businesses
and individuals who, despite their own hardships caused by COVID, still looked
after their colleagues and crew.
11 cities saw crew and supporters
from around the country come
together for a special cause and
an opportunity for them to
reconnect with their colleagues,
many of whom they had not seen
since Covid the previous year!

ROADY4ROADIES 2022
Roady4Roadies returns in 2022 on
Sunday 1st May. Events are currently
being planned for Sydney, Melbourne,
Brisbane, Adelaide, Perth, Darwin,
Hobart and Newcastle.
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VALE MICHAEL GUDINSKI
Australia's heart was heavy with the news that one of the biggest influences in
the Australian Music Industry had passed suddenly in March 2021. Michael
Gudinski was always known for his energy and enthusiasm. Every crew person
who worked on a Mushroom or Frontier gig can tell you what a presence he had
when he walked into the room. He had an unmatched and unwavering passion
for Australian music and was instrumental in creating memories for artists, crew
and audiences for five decades. He never stopped promoting and supporting
Australian talent and creating opportunities for musicians and crew.
Michael Gudinski’s family knew, when it came time to honour him at their private
funeral, CrewCare’s Howard Freeman was the person to lead the Guard of
Honour. Assisted by fellow board members Kait Hall, Mark “Trogg” Svendsen,
Andrew McKinnon and Sharyn Moran, Howard enlisted 162 past and present
crew who gathered early at Ormond Hall. “We exist because of promoters with
vision and skill,” Howard Freeman said. “This is how we show our respect. It’s
heartfelt.” Resplendent in black t- shirts bearing the words "MG Crew Forever”
they formed two impressive lines as the mourners exited the hall, paying their
last respects to one of the true legends in our industry.
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It was a somewhat chilly and foggy start the inaugural CrewCare Charity Golf
Day, but nothing would deter the intrepid golfers who turned out to support live
production crew at St Lucia Golf Links in Brisbane on Wednesday 16th June.
The day raised more than $23,000.00, with donations totalling $18,422.00 going
to the Support Act Crew Fund, ensuring it reached those crew needing it most.
Jands astonished organisers by offering a $1Million Dollar donation to
CrewCare, should any golfer manage a 'hole in one' on the day.
Once play concluded, 108 happy golfers made their way back to the clubhouse
to learn the results. First place went to the Clifton Productions entry Team
Mince, who delighted those gathered with what could only be described as the
most impassioned acceptance ever witnessed!

CrewCare wish to thank our sponsors, organiser NW Group's Ray Moss, event
manager Raymond Maguire, publicist Deb Gann, photographer John Elliott,
Jason 'Naut' Gendrolius, Paul Mortimer and the many participating teams that
came out in support.
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WAYNE ‘BLOKE’ SHERLOCK BENEVOLENT FUND

Wayne Sherlock, or ‘Bloke’ as he was affectionately known, always went out of
his way to check in on his friends and former colleagues, often traveling great
distances to drop in for a chat or bring them some groceries (mostly paid for out
of his own pocket). His legacy remains an inspiration for others to continue the
key role he played in looking after others and caring for our mates.
In acknowledgement of Bloke’s valuable contribution to our community,
CrewCare, with the assistance of Support Act, has established the Wayne
Sherlock Benevolent Fund.
CrewCare is providing $50.00 grocery vouchers and encouraging others to
reach out and visit someone who'd appreciate a friendly face. You can purchase
groceries for them, or treat them to a meal if they could do with some company.
Look out for your colleagues and mates by checking in with them.
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Plug-In is an ongoing series of online workshops that have been designed by
Support Act and CrewCrew to specifically address the needs of live music crew.
The purpose of these workshops is to give crew the tools to deal with life both
on and off the road and change the way we go about our daily lives and work.
Their aim is to create resilience in both younger and older crew, now and into
the future, for men and women alike.
The first round of workshops was facilitated by the Indigo Project's Ash King and
address issues such as stress management, uncertainty and building resilience,
self care and dealing with disappointment.

INAUGURAL ANNUAL GENERAL MEETING
CrewCare’s inaugural AGM was held last year on Wednesday 25th November.
Conducted in five cities simultaneously, each meeting was linked and broadcast
live, providing access for all CrewCare members.
Three new board members were elected and introduced - Andrew McKinnon,
Kait Hall and Steve ‘Pineapple’ Alberts - bringing a wealth of experience and
fresh ideas to our team. The three founding members – Howard Freeman,
Sharyn Moran and Tony Moran were also awarded Lifetime Memberships.
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CREWCARE LTD
ABN 60 636 534 944
STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2021

2021
$
Revenue
Grant income
Donation income
Membership income
Merchandise sales
Sponsorship income
Other income
Total income

93,715
22,953
5,985
3,843
3,727
201
130,424

Expenses
Grant expenses
Cost of sales
Donation expense
Insurance expense
Postage expense
Legal and other professional fees
Other expenses
Total expenses

92,159
4,561
11,504
1,926
1,288
4,063
5,973
121,474

Surplus before income tax
Income tax benefit / (expense)
Other comprehensive income
Total other comprehensive income

The accompanying notes form part of these financial statements.
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8,950
8,950

CREWCARE LTD
ABN 60 636 534 944
STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2021

2021
$
Current Assets
Cash and Cash Equivalents

9,809

Total Current Assets

9,809

Non-Current Assets

-

TOTAL ASSETS

9,809

Current Liabilities
Trade Payables
GST liability

170
1,024

Total Current Liabilities

1,194

Non-Current Liabilities

-

TOTAL LIABILITIES

1,194

NET ASSETS

8,615

MEMBERS EQUITY
Retained Earnings

8,615

TOTAL MEMBERS EQUITY

8,615

The accompanying notes form part of these financial statements.
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CREWCARE LTD
ABN 60 636 534 944
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2021

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES
General Information
The financial statements cover the CrewCare Ltd as an individual entity. CrewCare Ltd is a company
limited by guarantee, incorporated and domiciled in Australia.
Basis of Preparation
The directors have prepared the financial statements on the basis that the company is a non-reporting
entity because there are no users who are dependent on its general purpose financial statements.
These financial statements are therefore special purpose financial statements that have been
prepared in order to meet the requirements of the Australian Charities and Not-for-profits Commission
Act 2012. The company is a not-for-profit entity for financial reporting purposes under Australian
Accounting Standards.
The financial statements have been prepared in accordance with the mandatory Australian Accounting
Standards applicable to entities reporting under the Australian Charities and Not-for-profits
Commission Act 2012 and the significant accounting policies disclosed below, which the directors
have determined are appropriate to meet the needs of members. Such accounting policies are
consistent with those of previous periods unless stated otherwise.
The financial statements have been prepared on an accruals basis and are based on historical costs
unless otherwise stated in the notes. Material accounting policies adopted in the preparation of these
financial statements are presented below and have been consistently applied unless stated otherwise.
The amounts presented in the financial statements are in Australian dollars and have been rounded to
the nearest dollar.

Accounting Policies
(a) Income Tax
No provision for income tax has been raised as the Company is exempt from income tax under
Section 50-5 of the Income Tax Assessment Act 1997.

(b) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits held at call with banks, other
short-term highly liquid investments with original maturities of three months or less, and bank
overdrafts.
(c) Property, Plant and Equipment
Property, plant and equipment are measured on the cost basis less where applicable, less
depreciation and impairment losses.
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CREWCARE LTD
ABN 60 636 534 944
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2021

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(c) Property, Plant and Equipment (Continued)
Property, plant and equipment are measured on the cost basis and are therefore carried at cost
less accumulated depreciation and any accumulated impairment losses. In the event the carrying
amount of plant and equipment is greater than the estimated recoverable amount, the carrying
amount is written down immediately to the estimated recoverable amount and impairment losses
are recognised either in profit or loss or as a revaluation decrease if the impairment losses relate
to a revalued asset. A formal assessment of recoverable amount is made when impairment
indicators are present.
Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset,
as appropriate, only when it is probable that future economic benefits associated with the item will
flow to the company and the cost of the item can be measured reliably. All other repairs and
maintenance are recognised as expenses in profit or loss in the financial period in which they are
incurred.
Plant and equipment that have been contributed at no cost or for nominal cost are recognised at
the fair value of the asset at the date it is acquired.
Depreciation
The depreciable amount of all fixed assets including capitalised leased assets, is depreciated on a
straight line basis over their estimated useful lives to the Company commencing from the time the
asset is held ready for use. Leasehold improvements are depreciated over the shorter of either the
unexpired period of the lease or the estimated useful lives of the improvements.
The depreciation rates used for each class of assets are:
Class of Fixed Asset
Office Equipment
Motor Vehicles
Computer Equipment

Depreciation Rate
10%
20%
33%

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at each
reporting date.
An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s
carrying amount is greater than its estimated recoverable amount.
Gains and losses on disposal are determined by comparing proceeds with the carrying amount.
These gains or losses are included in the statement of Profit or Loss and other comprehensive
income.
(d) Impairment of Assets
At the end of each reporting period, the company assesses whether there is any indication that an
asset may be impaired. The assessment will include considering external sources of information
and internal sources. If such an indication exists, an impairment test is carried out on the asset by
comparing the recoverable amount of the asset, being the higher of the asset’s fair value less
costs to sell and value in use, to the asset’s carrying amount. Any excess of the asset’s carrying
amount over its recoverable amount is recognised immediately in profit or loss, unless the asset is
carried at a revalued amount. Any impairment loss of a revalued asset is treated as a revaluation
decrease.
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CREWCARE LTD
ABN 60 636 534 944
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2021

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(e) Going concern
The financial statements have been prepared on a going concern basis, which contemplates the
continuity of normal business activities and the realisation of assets and settlements of liabilities in
the ordinary course of business.
(f) Employee Provisions
Short-term employee provisions
Provision is made for the company’s obligation for short-term employee benefits. Short-term
employee benefits are benefits (other than termination benefits) that are expected to be settled
wholly before 12 months after the end of the annual reporting period in which the employees
render the related service, including wages, salaries and sick leave. Short-term employee benefits
are measured at the (undiscounted) amounts expected to be paid when the obligation is settled.
Other long-term employee provisions
Provision is made for employees’ long service leave and annual leave entitlements not expected
to be settled wholly within 12 months after the end of the annual reporting period in which the
employees render the related service. Other long-term employee benefits are measured at the
present value of the expected future payments to be made to employees. Expected future
payments incorporate anticipated future wage and salary levels, durations of service and
employee departures, and are discounted at rates determined by reference to market yields at the
end of the reporting period on government bonds that have maturity dates that approximate the
terms of the obligations. Upon the remeasurement of obligations for other long-term employee
benefits, the net change in the obligation is recognised in profit or loss as a part of employee
benefits expense.
(g) Provisions
Provisions are recognised when the entity has a legal or constructive obligation, as a result of past
events, for which it is probable that an outflow of economic benefits will result and that outflow can
be reliably measured. Provisions recognised represent the best estimate of the amounts required
to settle the obligation at the end of the reporting period.
(h) Revenue
Donations are recognised as revenue when received.
Membership income is recognised on an accruals basis across the period of membership.
Merchandise sales are recorded when control of the asset passes to the customer.
Interest revenue is recognised using the effective interest method, which for floating rate financial
assets is the rate inherent in the instrument.
Grant income is recognised when the company obtains control of the contribution or right to
receive the contribution and it is probable that the economic benefits comprising the contributions
will flow to the company.
All revenue is stated net of the amount of goods and services tax (GST) where applicable.
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CREWCARE LTD
ABN 60 636 534 944
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2021

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

(i) Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the
amount of GST incurred is not recoverable from the Australian Taxation Office (ATO).
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The
net amount of GST recoverable from, or payable to, the ATO is included with other receivables or
payables in the statement of financial position.
Cash flows are presented on a gross basis. The GST components of cash flows arising from
investing or financing activities, which are recoverable from or payable to the ATO, are presented
as operating cash flows included in receipts from customers or payments to suppliers.
(j) Trade and Other Payables
Accounts payable and other payables represent the liability outstanding at the end of the reporting
period for goods and services received by the company during the reporting period which remain
unpaid. The balance is recognised as a current liability with the amounts normally paid within 30
days of recognition of the liability.
(k) Critical Accounting Estimates and Judgments
The Directors evaluate estimates and judgments incorporated into the financial statements based
on historical knowledge and best available current information. Estimates assume a reasonable
expectation of future events and are based on current trends and economic data, obtained both
externally and within the Company.
(l) Comparative Figures
When required by Accounting Standards, comparative figures have been adjusted to conform to
changes in presentation for the current financial year.
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AUDITOR’S INDEPENDENCE DECLARATION
UNDER SECTION 60.40 OF THE
AUSTRALIAN CHARITIES AND NOT-FOR-PROFITS COMMISSION ACT 2012
TO THE DIRECTORS OF CREWCARE LIMITED

As lead auditor for the audit of CrewCare Limited for the year ended 30 June 2021, I declare that to
the best of my knowledge and belief, there have been:
(i)

no contraventions of the auditor independence requirements as set out in the Australian Charities
and Not-for-profits Commission Act 2012 in relation to the audit; and

(ii)

no contraventions of any applicable code of professional conduct in relation to the audit.

MGI Audit Pty Ltd

S C Greene
Director
27 October 2021
Brisbane
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF
CREWCARE LIMITED
Report on the Audit of the Financial Report
Basis for Qualified Opinion
As first year auditors of CrewCare Limited (‘the Company’), MGI Audit has not been engaged to
complete an audit of the opening balances in the 2021 financial statements. We therefore do not
express an opinion on opening balances in the 2021 financial report and any impacts these may have
on the statement of profit or loss, the statement of financial position and notes to the financial
statements for the year ended 30 June 2021.
Audit Opinion
We have audited the accompanying financial report, being special purpose financial report of
CrewCare Limited (the Company), which comprises the statement of financial position as at 30 June
2021, the statement of profit or loss for the year then ended, notes comprising a summary of
significant accounting policies and other explanatory information and the directors’ declaration
In our opinion, except for the effects of the matters described in the Basis for Qualified Opinion
paragraph, the financial report of CrewCare Limited is in accordance with the Australian Charities and
Not-for-profits Commission Act 2012, including:
a) giving a true and fair view of the Company’s financial position as at 30 June 2021 and of its
performance for the year ended on that date; and
b) complying with Australian Accounting Standards to the extent described in Note 1 and the
Australian Charities and Not-for-profits Commission Regulations 2013.
Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Report section of our report. We are independent of the Company in accordance with the auditor
independence requirements of section 60-40 of the Australian Charities and Not-for-profits
Commission Act 2012 and the ethical requirements of the Accounting Professional and Ethical
Standards Board’s APES 110: Code of Ethics for Professional Accountants (the Code) that are
relevant to our audit of the financial report in Australia. We have also fulfilled our other ethical
responsibilities in accordance with the Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.
Basis of Accounting
Without further modifying our opinion, we draw attention to Note 1 to the financial report which
describes the basis of accounting. The financial report has been prepared for fulfilling the directors’
financial reporting responsibilities under the Australian Charities and Not-for-profits Commission Act
2012. As a result, the financial report may not be suitable for another purpose.
10

Responsibilities of the Directors for the Financial Report
The directors of the Company are responsible for the preparation of the financial report that gives a
true and fair view and have determined that the basis of preparation described in Note 1 to the
financial report is appropriate to meet the requirements of the Australian Charities and Not-for-profits
Commission Act 2012 and is appropriate to meet the needs of the members. The directors’
responsibility also includes such internal control as the directors determine necessary to enable the
preparation of a financial report that gives a true and fair view and is free from material misstatement,
whether due to fraud or error.
Auditor’s Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with the Australian Auditing Standards will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material
if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of this financial report.
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional
judgment and maintain professional scepticism throughout the audit. We also:


Identify and assess the risks of material misstatement of the financial report, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.



Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Company’s internal control.



Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the directors.



Conclude on the appropriateness of the directors’ use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Company’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial report or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the
audit evidence obtained up to the date of our auditor’s report. However, future events or
conditions may cause the Company to cease to continue as a going concern.



Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and
events in a manner that achieves fair presentation.
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Auditor’s Responsibilities for the Audit of the Financial Report (Continued)
We communicate with the directors regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.
MGI Audit Pty Ltd

S C Greene
Director
Brisbane
27 October 2021
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